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Your trusted Recruitment Partner. Focussed on Excellence. Driven by
Integrity.Skillnet Recruitment is a boutique placements agency. We automate
candidate intake and streamline recruitment workflows to ensure absolute
regulatory compliance and verified corporate matches.MANDATORY CANDIDATE
INTAKE PROTOCOLTo ensure regulatory compliance with the Protection of Personal
Information Act (POPIA - Act 4 of 2013) and guarantee a fair, audited evaluation
process, Skillnet Recruitment operates a strictly structured digital candidate
funnel.Important Notice: Direct CV submissions via email, WhatsApp, or physical
walk-ins are strictly prohibited. Any unstructured documents sent outside our official
portal are automatically purged and will not be logged in our databases or reviewed
by consultants.Secure ATS ProfilingStrict POPIA ComplianceFast Automated
RoutingOUR 8-STEP RECRUITMENT & VIDEO SCREENING FLOWWe maintain a
transparent, highly structured digital placement pipeline to ensure equal
opportunity and regulatory compliance under POPIA.Step 01 Application &
Document UploadCandidate applies through our online portal and uploads their
professional CV alongside all required supporting documents.Step 02 Consultant
ScreeningApplication and credentials undergo thorough manual evaluation by a
specialized recruitment consultant.Step 03 Video Interview InvitationIf the
candidate meets all initial role requirements, an automated digital video interview
link is dispatched.Step 04 Video Interview CompletionCandidate completes and

uploads the video interview (a series of role-specific questions, with 1 minute
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shortlisting, the consultant contacts the candidate to confirm information and obtain
reference details.Step 06 Client Application Submissionlf all checks are positive, the
candidate's complete application is submitted to the client.Step 07 30-Day
Feedback WindowFormal feedback is provided to the candidate within 30 days of
client evaluation.Step 08 Disqualification Warning ProtocolCandidates who do not
complete the video interview process will be disqualified, as we follow strict
application protocols. TRUSTED INDUSTRY LEADERS SINCE 2023Skillnet Recruitment
has been a key player in the industry since 2023. Our focus is on building lasting
relationships with both job seekers and employers. We prioritize listening, guiding,
and making the best matches tailored to your needs.Partner with us to experience
top-notch solutions from our dedicated team. Reach out to schedule a personalized
consultation today.Our VisionTo provide our clients with the highest quality
candidates, in all sectors. To be known as the go to for all our client's recruitment
needs. To build a long-lasting relationship of trust and transparency at the lowest
rate to our clients.Our MissionAt Skillnet Recruitment, the word “passion,” refers to
a strong enthusiasm and dedication toward providing excellent service to customers
and candidates alike. For us, this means ensuring our customers are satisfied with
their service experience.OUR OFFERINGSDiverse Placements & Screening
SolutionsWe provide targeted support for job seekers and employers through
reliable recruitment operations and strict verification checks.Recruitment &
Temporary PlacementsTailored staffing solutions linking permanent roles and
temporary contracts to business staffing needs.Candidate SourcingLocating,
screening, and presenting matching candidate profiles to fill critical personnel
vacancies.Qualification VerificationDirect academic verification scans to confirm
candidate degrees, certificates, and credentials.Criminal ChecksSAPS-integrated
background checks to assure clean records and maintain corporate placement
security.B2B PARTNERSHIPSBespoke Talent Acquisition SolutionsSecure verified,
high-performance professionals tailored to your organizational culture. WHY
SKILLNET?Recruitment & PlacementAre you struggling to secure an exceptional
employee? Kindly share the job details, the type of candidate you seek, and the

required weekly hours, and we will diligently search our extensive database. Should
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we not have the desired candidate, we will source through advertisements or
headhunting.Allow us to connect you with skilled professionals in your industry of
choice to achieve your company's objectives. Simply provide us with the essential
qualifications and skills, and we will initiate the recruitment process.Our services
are designed to align professionals with job opportunities that match their skills and
experience. With access to a wide range of job listings and candidate profiles, we
facilitate seamless connections with the right individuals and opportunities.Our
Sourcing GuaranteeDatabase & Headhunting: Access to our extensive talent pool or
targeted headhunting campaigns.Industry Alignment: Connecting skilled
professionals tailored to your company's objectives.POPIA Audited Intake: All
candidate data is logged through a secure compliance pipeline.3-Month
Replacement Guarantee: 100% replacement warranty to ensure long-term hiring
satisfaction.CLIENT ENGAGEMENT PROCESSOur 11-Step Employer Placement FlowA
seamless, end-to-end recruitment journey built on transparency, thorough
candidate vetting, and dedicated executive support.Step 01 Initial Contact
FormClient completes our online contact form to initiate the recruitment
inquiry.Step 02 Role Requirement DiscussionChristine or a consultant contacts the
client to discuss specific vacancy requirements.Step 03 Meet-and-Greet MeetingA
meet-and-greet consultation is arranged according to the client's availability.Step
04 Service Agreement ExecutionThe contract or service agreement is finalized and
signed by both parties.Step 05 Recruitment LaunchThe tailored sourcing and
recruitment process officially begins across active networks.Step 06 Shortlist
PresentationVetted, pre-screened candidate profiles that meet all criteria are
presented to the client.Step 07 Coordinated Interviewslnterviews are coordinated
by our office and take place at our premises or at the client's location.Step 08
Continuous Sourcing Guaranteelf the client does not approve any interviewed
candidates, the recruitment process continues seamlessly.Step 09 Background &
Criminal ChecksSAPS-integrated criminal and background checks are conducted
upon the client's request.Step 10 Appointment & Payroll OnboardingUpon
appointment, we facilitate offer signing and deliver complete payroll documentation

(bank proof, tax number, ID, driver's licence, & checks).Step 11 3-Month Placement
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GuaranteeWe offer a 3-month guarantee period during which a candidate will be
replaced once at no additional cost if necessary.Specialized Verification
ServicesOTHER SERVICESBeyond placement sourcing, we provide comprehensive
credential verification and background auditing solutions for employers.Qualification
VerificationsThis process involves verifying that the educational or professional
qualifications claimed by a candidate are authentic and recognized. It usually
includes checking certificates or degrees with the issuing institutions or relevant
bodies to confirm their validity. This is crucial for ensuring the accuracy and
legitimacy of a candidate's credentials and identity.Criminal ChecksThis information
can help employers make informed decisions about whether to employ a candidate,
particularly if the job involves working with vulnerable populations or handling
sensitive information. There are many advantages of criminal background checks

for employment.

Visit Website
Send Message
Email Friend

‘\\
i
Nelspruit & Mbombela
!l_b Oulme Business Direciory
' page 4 / 4


https://www.skillnetrecruitment.co.za/
https://www.nelspruit-mbombela.co.za/skillnet-recruitment--1603/send-message.html
https://www.nelspruit-mbombela.co.za/skillnet-recruitment--1603/send-message-friend.html
https://www.nelspruit-mbombela.co.za
http://www.tcpdf.org

